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	Practice Guideline 3 – Continuing Professional Development


1. 
Introduction

Continuing Professional Development (CPD) is the on-going development of skills, theoretical knowledge and reflective practice.  Members are encouraged to make a forward plan of their CPD needs, in discussion with their supervisor.  They are encouraged to take responsibility for demonstrating the learning gained from the CPD activities they undertake and how their practice is developing as a result. 
2. 
Protection of the Public

CPD enhances professional standards and ensures that Members provide an up-to-date, professional service.  Continuity of practice, regular supervision and CPD are necessary for the maintenance and development of therapeutic skills and efficacy. This is confirmed annually via the Annual License Form completed when the member renews their membership
If selected for Annual Audit, Members must provide evidence that they meet these requirements, which are laid down by the Professional Standards Board, and may be subject to revisions. Members have a responsibility to keep themselves aware of any changes.
Monitoring of professional standards in this way is intended to ensure protection of the public from sub-standard practice, and that clients receive the best possible service.
3. 
CPD Requirements

Whilst we recommend these requirements to all Members, this is mandatory for Accredited Members and UKCP registrants. From 2020 this will be mandatory for all clinical members in the General Membership category.
a) The CPD requirements are 30 hours a year, 16 of which must relate to sex and relationship therapy, a minimum of 6 hours must be face to face.  The remaining 14 hours will be accepted from the wider psychotherapy or medical fields as relevant to the Member knowledge and skill requirements, and can be made up by a mix of activities as detailed below. 

· Committee work (10%)
· Expert witness work
· In-service training
· Participation in other specialist interest groups
· Mentoring
· Peer support groups
· Organising specialist groups
· Reading
· Supervising research
· Updating your knowledge through TV, radio, internet
· Workshops - which are unrelated to sex and relationship work
· Work shadowing
· Writing articles or papers
 Please note the above may not be offered as part of the 16 hours sex and relationship therapy CPD
b) All Members are required to identify and attend to their own individual developmental needs to meet COSRT’s criteria.
c) Informal discussions with colleagues that are a normal part of practice would not constitute CPD.
d) Members who have been accredited for over three years, may have their CPD assessed over a three-year cycle (i.e. 90 hours CPD over three years rather than 30 hours in one year). This allows for “lean times“ due to illness or life events.  A proportion of Members, selected at random, will be audited each year. UKCP Registrants who participat in the 5 year re-accreditation are exempt from audit.
e) Members who have been accredited for over three years may include relevant committee work (maximum 10%) as part of their CPD, provided they maintain the sixteen hours CPD specific to sexual and relationship therapy.

f) If a Member has a break in practice it is the responsibility of the Member to ensure they are competent to practice when they return to work.  A programme should be developed in consultation with the Supervisor.  This may include, for example, additional study, CPD, more frequent supervision or some other specific training deemed relevant.  The Member is required to inform the Assessors Panel Representative in writing, to avoid lapse of their accreditation.  When ready, the Member should send the return to practice form signed by their supervisor, to confirm readiness to return to work. (COSRT Practice Guideline 4: Breaks in Clinical Practice)
g) Supervisors are required to undertake 6 hours CPD related specifically to supervision every 3 years.
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